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Abstract

\. /

Today is a time of science and technology, hundreds of vocations have been thrown open to an
individual. Hence the study conducted by the investigator to find the conflicts of selection of
career of adolescents in relation to gender and intelligence. Sample consists of 400 adolescents
(200 male and 200 female) students of 10" standard will be selected from 15-20 schools of
Patiala district. On the sample two test will be administered i.e. GMAT (General Mental Ability
Test) by Jalota and self constructed scale of conflicts in career selection. Mean standard
deviation and percentiles, correlation are completed on achievement gain scores to understand
the nature of data and One or two way ‘ANALYSIS OF VARIANCE’ is employed on the
Conflicts in career selection. The result indicated that Male have highest conflicts in career
selection due to personal dimension and female have highest conflicts in career selection due to
parents.
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Introduction : Conflict is a struggle that creates a tension that must be resolved. Conflict plays
an important role in everyone’s life because it provides the stage of choices. Some time some
conflict force student to choose course which is opposite of his interests. This selection provides
the degree to a student but he cannot be perfect in this line. Conflict is not bad but it is the key
how we understand and respond to conflict.

In 20" century there were few courses for a student and career means got a job for earning
money but now there are many kinds of works or courses that develop all abilities of a student.

Selection of career and setting in it is an important task and a way of personal gratification. The
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selection of a right vocation is becoming difficult in these days. Adolescence is the time when
some physically and mentally changes comes and on the other hand it is also a golden time for
the selection of career. Wrong decision for selection of career at this stage can remove his future
and then he cannot do anything.

Adolescence is the period between being a childhood and adulthood. It is the most vigorous and
crucial stage of human development. Adolescence is the time when childhood problems may be
resolved and new problems emerges. Adolescents are influenced by many factors such as:
family, peer group, community, culture, school, religion and world. It is a time of rapid
biological changes and emotional turmoil marked by a spurt in physical growth, changes in body
proportions.

Gender is the distinction between male and female as a result of their biological, physical and
genetic differences. It also describes the difference of behavior of boys and girls which are
described as masculine and feminine. Their abilities, interests, values and needs are different and
conflicts are also different.

The word intelligence comes from a Latin word which means cognitive processes. No two
individuals are exactly alike. Intelligence is general mental adaptability to new problems and
conditions of life. It is the ability to learn from experiences, solve problems and use our
knowledge to adapt to new situations. Intelligence plays an important role for selection of any
course and occupation. Difficulty will also occur with individual whose intelligence is more from
his/her work requires. Then s/he cannot satisfy from his job.

Robin (1970) conducted a study on adolescents and parent adolescent’s conflict. Finding shows
greatest quality of conflict between mother and child. Dragun (1973) concluded that vocational
information plays an important role in Career Preference for the students while parental
influence was also the major contributing factor. It was found that source of influence on the
selection of career of 1200 male 9"™-11" standard in India. The subjects were asked about what is
their choice and who influenced their choices; over 40% responded that they choose it
themselves. The father influence (34%) and mother (12%) . Teachers were seldom influential
(2.3%). There felt need for more vocational counseling in schools, as student’s choices were
often unrealistic and many parents in this area were illiterate reported by Reddy (1978).A study

conducted on parental influence over course selection and it was found that educated person in
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the family exerted influence over the course selection of their children. It found that that the

parental influence is more in an indirect or suggestive manner rather than direct and conspicuous

by Murthy (1979).Hansen & Gutwein (1996) studied the relational context of career

development. A study conducted on parental career preference among adolescences and their self

concept and selection of vocation. They used the parental career preference test, sample consist

of 152 female college students. The study revealed subjects with low vocational ambition were

unsatisfactory interpersonal relationship with their father by Paul, (1981). Shek (1998) found that

parent-child conflict is gender specific and boys become victims of parental expectations, if

children are poor in academics, it is argued that low achieving students will opt for low status

jobs is a worry point for parents in low status family opt for status family.

Objectives :

1. To explore the conflicts in career selection of adolescents.

2. To study the effect of gender of conflicts in career selection of adolescents.

3. To analyze the effect of intelligence of conflicts in career selection of adolescents.

4. To reveal the effect of gender and intelligence of conflicts in career selection of adolescents.

5. To study the effect of gender on six dimensions of conflicts in career selection of
adolescents.

6. To study the effect of intelligence on six dimensions of conflicts in career selection of
adolescents.

7. Compare the effect of gender and intelligence on six dimensions conflicts in career selection
of adolescents.

Hypotheses :

1. There is no significant difference of six categories of conflicts in career selection of
adolescents.

2. There is no significant main effect of gender of conflicts in career selection of adolescents.

3. There is no significant effect of intelligence of conflicts in career selection of adolescents.

4. There is no significant effect of gender and intelligence of conflicts in career selection of
adolescents.

5. There is no significant effect of gender on six dimensions of conflicts in career selection of

adolescents.
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6. There is no significant effect of intelligence on six dimensions of conflicts in career selection

of adolescents.
7. There is no significant effect of gender and intelligence on six dimensions of conflicts in

career selection of adolescents.
Methodology :
Sample : 400 adolescent students (200 male and 200 female) of X standard of Government
Aided Schools affiliated to PSEB will be contacted.
Test

1. Career Choice Conflict Scale (developed by investigator).

2. General Mental Ability Test by Jalota ( 1967 ).
It will be a 2x2 factorial design where gender of adolescent will be taken at 2 levels (boys and
girls) and intelligence will be taken at two levels (high and low) .The only dependent variable
will be conflicts of selection of career. Following is the design:-

Career Choice Conflicts

!

Boys Girls

' ! ! !

High Low High Low

Intelligence Intelligence Intelligence Intelligence
Figure 1: design of the study
Statistical techniques employed : Descriptive statistical techniques of statistics are used to
understand the nature of data. ‘ANALYSIS OF VARIANCE’ is employed on the conflicts in
career selection.
Analysis of Data : The data of the subject’s w.r.t scores on Conflicts in career selection was

arranged into its six dimensions and one way ANOVA was applied to it.

DEC-JAN-2015, VOL-II, ISSUE-VII WWW.STjis.com Page 1074



SRJSEL/BIMONTHLY/ SATINDER KAUR (1071-1081)

Table — 1.1: Mean, and no. of subject’s w.r.t. six dimensions of conflicts in career selection

of adolescents
Parents Teacher  Personal Peer Guidance Family
group
N 160 160 160 160 160 160
MEAN 2.96 2.7 2.9 3.3 3.14 3.16

Analyses the variance in Conflicts of selection of career of adolescents scores, obtained were
subjected to ANOVA. The result has been presented below.

Table — 1.2: One —way ANOVA on six dimensions of Conflicts in career selection of

adolescents
Source of Variance Df Sum of square Mean Sum of Square F-ratio
BSS 6-1=5 32.77 6.55 6.18%*
SSerror 959-3=956  1009.01 1.06
SSiotal 960-1=959 1041.8 1.09

** Significant at 0.01 level

It may be observed from the table 1.2 that F-ratio (6.18) for six categories of Conflicts in career
selection of adolescents was found to the significant at the 0.01 level of confidence. Thus the
data reject the hypotheses (1) namely, “There is no significant difference of six categories of
Conflicts in career selection of adolescents.” Further the analysis of the mean table 1.1
suggests peer group creates conflicts in career selection.

From The table (1.2) ,the mean difference (6.18) was obtained. Due to the significant F-ratio the
means scores on different dimensions of Conflicts of selection of career of adolescents (table
1.1) were further analyzed by applying protected t-test. For obtaining value of means at the six
means were written in an ascending order from left to right and from top to bottom:

Table — 1.3: Ordered mean for six dimensions of Conflicts in career selection of adolescents

Categories Teacher Personal Parents Guidance Family Peer group
Mean 2.7 2.9 2.96 3.14 3.16 33

Teacher 2.7 - 0.2 0.26* 0.44+* 0.46**  0.6**

Personal 2.9 - 0.06 0.24* 0.26* 0.4**
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Parents 2.96 - 0.18 0.2 0.34%*
Guidance 3.14 - 0.02 0.16
Family 3.16 - 0.14
Peer 33 -
group

**Significant at 0.01 level *Significant at 0.05 level
The required LSD value for significant at 0.05 level turned out to be 0.23 and at 0.01 level
turned out to be 0.297 the observation on the table 1.3shows that peer group attributed the cause
of Conflicts of adolescents which are significant higher than teacher (0.6), personal dimension
(0.4), parents (0.34), except guidance (MD=16) and family (MD=0.14).
Major findings : The table shows family (Mean=3.16) and guidance (mean= 3.14) significantly
higher mean than parents, personal dimensions and teachers. Therefore the study suggested that
peer group family and guidance are responsible of Conflicts of selection of career of adolescents.
Thus the findings show that there are Conflicts in career selection of adolescents. Male have
highest Career Choice Conflicts of due to personal dimension and female have highest Career
Choice Conflicts of w.r.t. parents.
Educational implication : This study would help the parents, teacher and Children at this
dilators stage.
1. The Study will help the teachers and parents to understand the Children in all respects
and selecting a Career which is Suited to the Child.

2. The Study will help the teacher to reduce Conflicts.

3. The present study would give an idea that how family environment effects parent-Child
conflicts.

4. The present Study guides to make family environment more conducive and congenial for

the full growth of Child. It also directs to create such type of good environment in each type of
family which reduces the conflicts and develops all aspects of personalities of the children to its
peak level.

Suggestion for further research : Research is never ending process. Every investigator after

completed his research work inevitably becomes aware of areas in which further researches
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needed to motivated the indicate area. The researcher offers the following Suggestion for further

research that could be undertaken by the perspective researchers.

1 The Study could be extended to large area beyond Sangrur district.

2 The Sample Size should be large for clear and appropriate result.

3. It can be conducted on College and University Students.

4 Parent — Child Conflict can be study with preference of job, institution, stream etc.

Conclusion: Selection of career is an important and difficult task. Adolescents have many

conflicts like personal, parents, peer group, family, teacher and guidance. Today student is not

free for selection of his career; many pressures attack on him, in these situations student cannot
take right decisions. Career choice is also influenced by Gender and intelligence of adolescents.

Today’s student is helpless they select opposite path according their interests some time its

reason is lack of money and guidance. Adolescents select the career according the choice of their

parents without knowing their own interests. In these situations they can reach at the top of any
vocation but they cannot become perfect in it.
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